Injustice in 


Jefferson Parish 
Schools 


WILL YOU STAND UP? 


In response to unjust working conditions and expanded duties 
without compensation, teachers in Jefferson Parish Schools 
have quietly united to organize a powerful strike and pursue 
legal action, demanding fairness and respect for their 
profession. 


FOR IMMEDIATE RELEASE 
06/27/2024 - Official Statement Addressing Injustice in Jefferson Parish Schools 


We stand before the citizens of the United States of America today to address a matter of 
critical importance concerning the Jefferson Parish Schools' proposed job description 
addendum for teachers. This addendum, which seeks to expand the duties and responsibilities 
of our educators, is not only unreasonable but also fraught with legal pitfalls that violate both 
federal and Louisiana state laws. We urge the public to recognize the profound implications of 
enacting such an addendum and to rule against its implementation. 


First and foremost, we must consider the Fair Labor Standards Act (FLSA). Teachers are 
traditionally classified as exempt employees, a status that absolves the employer from paying 
overtime wages. However, the sheer breadth of additional duties outlined in this addendum 
threatens to blur the lines of this classification. When the workload of an exempt employee 
becomes excessively burdensome, as it certainly would under this addendum, it raises a 
legitimate question as to whether these teachers are still truly exempt. Louisiana courts must 
acknowledge the possibility that these educators may be entitled to overtime pay, a right that 
would be systematically denied under the proposed changes. 


Louisiana state law mandates that employees be compensated for all hours worked. The 
proposed addendum would significantly increase teachers' working hours without any 
provision for additional compensation. This is a clear violation of state wage laws, setting a 
dangerous precedent for unpaid labor. Teachers, under this addendum, would be expected to 
work well beyond the standard school day, attending various meetings, events, and 
supervisory duties, all of which are additional to their primary instructional responsibilities. This 
is not just unfair. It is illegal. 


This addendum infringes upon the Family and Medical Leave Act (FMLA). By imposing 
excessive responsibilities, it indirectly penalizes teachers who may need to take leave for 
legitimate medical or family reasons. The law requires that employees on FMLA leave should 
not be burdened with additional responsibilities that they cannot fulfill while on leave. This 
addendum, however, places an unreasonable expectation on teachers to be omnipresent, thus 
potentially denying them their rightful leave. 


The Americans with Disabilities Act (ADA) also stands to be violated by this addendum. 
Teachers who require reasonable accommodations to perform their duties will find it 
increasingly difficult to meet the new, extensive demands. The law is clear: employers must 
provide reasonable accommodations and cannot impose undue hardship on employees with 
disabilities. The proposed addendum, with its extensive list of additional duties, constitutes an 
undue hardship. 


We must also consider the collective bargaining agreements in place. These agreements were 
negotiated in good faith to protect the rights and working conditions of teachers. Imposing 
such drastic changes without renegotiation or mutual agreement is a blatant disregard for 
these contracts and undermines the very foundation of labor relations. 


Louisiana state law and the Board of Elementary and Secondary Education (BESE) regulations 
set standards for reasonable teacher workloads. The proposed duties far exceed these 
standards, pushing teachers beyond their limits and compromising their ability to provide 
quality education. This overreach not only violates state regulations but also jeopardizes the 
educational outcomes of our students. 


The role of a teacher is already demanding and multifaceted. The proposed job description 
addendum seeks to add an unreasonable and legally indefensible burden on our educators. It 
violates federal and state laws, undermines collective bargaining agreements, and disregards 
the standards set forth for teacher workloads. We urge Jefferson Parish Schools to retract this 
addendum and for future courts to recognize the untenable position it places our teachers in, 
ruling against its implementation. 


Respectfully submitted, 


Teachers and Advocates for Fair Labor Practices 


Stand Up Louisiana! 


“Take a stand against all forms of abuse, for in our silence, we become complicit in the 
suffering of others. Let us rise together, unwavering and resolute, to protect the dignity and 
rights of every individual. When we allow unfairness to thrive in our classrooms, we dim the 
light of hope for all our children. Stand firm, for every act of justice nurtures the soul of our 
community.” (TAFLP, 2024) 


Legal Implications of Jefferson Parish Schools' Proposed 


Teacher Job Description Addendum 


1. Fair Labor Standards Act (FLSA) 


Exempt vs. Non-Exempt Status: Teachers are generally considered exempt employees under 
the FLSA, which means they are not entitled to overtime pay. However, if the duties or time 
commitments required by this addendum are significantly excessive, there might be grounds to 
challenge the exempt status, potentially triggering overtime pay requirements. According to 
the U.S. Department of Labor, "Exempt employees are excluded from minimum wage, overtime 
regulations, and other rights and protections afforded non-exempt workers" (U.S. Department 
of Labor, n.d.). 


2. Louisiana Employment Law 


Working Hours: Louisiana law requires that employees be compensated for all hours worked. If 
the additional duties substantially increase the working hours without additional pay, this could 
lead to wage disputes or claims for unpaid wages. As stated by the Louisiana Workforce 
Commission, "Louisiana law requires that employees be compensated for all hours worked, 
including overtime" (Louisiana Workforce Commission, n.d.). 


Breaks and Lunch Periods: The supervision duties listed could impinge on the legally required 
breaks and lunch periods. Teachers must receive appropriate break times, and failure to 
provide these could be a violation. 


3. Family and Medical Leave Act (FMLA) 


Increased Responsibilities: The increased responsibilities could impact teachers who need to 
take leave under the FMLA. The expectation to perform extensive duties could lead to issues if 
a teacher on leave is not able to fulfill these duties temporarily. The U.S. Department of Labor 
specifies, "The FMLA entitles eligible employees to take unpaid, job-protected leave for 
specified family and medical reasons" (U.S. Department of Labor, n.d.). 


4. Americans with Disabilities Act (ADA) 


Reasonable Accommodation: Teachers with disabilities might require reasonable 
accommodation to perform their job. The addendum's extensive list of duties may make it 
harder to accommodate such teachers, potentially leading to ADA violations. The U.S. Equal 
Employment Opportunity Commission notes, "The ADA requires an employer to provide 
reasonable accommodations to qualified individuals with disabilities" (U.S. Equal Employment 
Opportunity Commission, n.d.). 


5. Collective Bargaining Agreements 


Union Contracts: If teachers are represented by a union, the additional duties may violate the 
terms of collective bargaining agreements, which could result in legal disputes or grievances. 
According to the National Labor Relations Board, "Collective bargaining is a process in which 
working people, through their unions, negotiate contracts with their employers to determine 
their terms of employment" (National Labor Relations Board, n.d.). 


6. Teacher Certification and Professional Standards 


Professional Conduct: The additional duties, particularly those requiring attendance at 
numerous meetings and events, could interfere with the primary teaching responsibilities and 
professional standards, potentially impacting teacher certification and evaluation processes. 
The Louisiana Department of Education outlines, "Teachers must meet specific certification 
requirements and adhere to professional standards" (Louisiana Department of Education, n.d.). 


7. Louisiana State Law on Teacher Workloads 


Reasonable Expectations: Louisiana state law and Board of Elementary and Secondary 
Education (BESE) regulations set standards for reasonable teacher workloads. The additional 
duties listed in the addendum may exceed these standards, resulting in noncompliance with 
state regulations. BESE states, "The Board sets policies to ensure educators are not 
overburdened with excessive workloads" (Board of Elementary and Secondary Education, 
n.d.). 
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